
We believe that as a society, we cannot thrive until each and every one of our
citizens have the support and accommodations needed to fulfill their potential. 

We recognize that ableism—the systemic stigma and discrimination against people with
disabilities—is a core barrier to equity and inclusion. 

We commit to embark on a disability inclusion learning journey, and to pursue the
following preliminary disability inclusion actions, which will take us beyond the

minimum legal requirements. 

Disability-Friendly Pledge 

1. We will hold ourselves accountable and will

report back to the Special Needs Support

Center on our progress yearly to maintain our

Disability-Friendly Certification. 

2. We recognize that the Pledge is just the

beginning and commit to a continuing learning

and implementation process that will advance

systemic change within our foundations and

serve as models for disability inclusion in the

business sector. 

3. We strive for inclusive and accessible spaces

and events:

    i. Include accommodations language in our

space.

    ii. Include accommodations language on

invitations and registrations for all events

that we host and sponsor. 

   iii. In addition to the events we host and

sponsor, request that accommodations

language be used in invitations and

registrations for events we speak at and co-

sponsor.

 

4. We commit to conducting audits and creating

improvement plans that we will implement over time

to ensure the accessibility and disability inclusion

of: 

    i. Employment practices, encompassing but not

limited to our accommodations, talent recruitment,

and retention policies. 

   ii. Facilities, promoting universal design

whenever possible. 

   iii. In accordance with the most recent Web

Content Accessibility Guidelines (WCAG).

5. We commit to Including disability education in

diversity, equity, and inclusion training with our

staff.

6. We will Incorporate best practices for

recruiting, retaining, and promoting staff with

disabilities, including but not limited to

accommodations policies, job descriptions, and

training of hiring managers.
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